Printing from the Neola web page using Chrome as your web browser
Steps

1. Using Chrome browser go to the please go to the Customize Google Chrome icon
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2. Select “Print” from the drop down menu.



3. Select “+ More settin
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1110 - ASSESSMENT OF CORPORATION GOALS

One of the major functions of the Board of School Trustees is to work with the administration to
establish the goals by which the Corporation can accomplish its mission and to provide the
resources necessary for their i Because of the i the Board places on
ishing goals. it has the following policy for effective assessment of the
Corporation's progress toward their realization.

In conjunction with its annual evaluation of the Superintendent, the Board shall also provide the time

for both the Board and the administration to assess the progress of the Corporation, during the
previous year, toward the achievement of current goals. Both the Superintendent's evaluation and
the progress-assessment of goals shall take place at a time of the year when the following
conditions are most favorable to assure this policy operates s intended.

A Adequate and reliable data on results-to-date of each Corporation goal is
available (AG 1110) so assessment and evaluation can focus on how
the Corporation is accomplishing its goals.

ions o progr of the C leaming
programs as well as evaluations of key administrators and other staff
have been completed so such data is available for reference by the
Superintendent and Board during the assessment of Corporation goals
and the evaluation of the Superintendent.

C.  TheBoard uses this assessment/evaluation time period to assess the
effectiveness of the Board, as a whole, as well as each Board member
(Form 0134 F1).

D.  Summares and synthesized data, compiled from the evaluation of the
i the Board's self- and the evaluation data on
programs and staff, are available to serve as reference information when
determining the reasons for progress and/or lack of progress toward
accompiishment of Corporation goals

“This annual process of it ing the Board, the
resources shall not be considered finished until:

staff, programs, and

A Corporation goals and the strategies and actions being used to
accomplish them have been reviewed and reprioritized;

of the Corporation




4. Change the “Layout” to Landscape. You can and adjust the right and left margins settings to

none
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1110 - ASSESSMENT OF CORPORATION GOALS

One of the major functions of the Board of School Trustees is to wark with the administration ta
establish the goals by which the Corporation can accomplish its mission and to provide the
resources necessary for their accomplishment. Because of the importance the Board places on
accomplishing goals, it has established the following policy for effective assessment of the
Corporafion's progress toward their realization.

In conjunction with its annual evaluation of the Superintendent, the Board shall also provide the time
for both the Board and the administration to assess the progress of the Corporation, during the
previous year, toward the achievement of curent goals. Both the Superintendent's evaluation and
the progress-assessment of goals shall fake place at a fime of the year when the following
conditions are most favorable to assure this policy operates as infended.

A Adequate and reliable data on results-lo-date of each Cororation goal is
available (AG 1110) so assessment and evaluation can facus on how well
the Corporation is accomplishing its goals.

B, Evaluations or progress-assessments of the Comoration's leaming
programs as well as evaluations of key administrators and ofher staff
have been completed so such data is available for reference by the
Superintendent and Board during the assessment of Corporation goals
and the evaluation of the Superintendent.

€. The Board uses this assessment/evaluation time period to assess the
effectiveness of the Board, as a whole, as well as each Board member
(Form 0134 F1).

D.  Summaries and synihesized data, compiled from the evaluation of the

Superintendent, the Board's self-assessment, and the evaluation data on .
programs and staff, are available to serve as reference information when
determining the reasons for progress and/or lack of progress toward
accomplishment of Comoration goals.

This annual process of assessing/evaluating the Board, the Superintendent, staff, programs, and
resources shall not be considered finished unil:

A Corporation goals and the strategies and actions being used to
accomplish them have been reviewed and repriorilized;

ofthe Corporation.
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You will then see the following and should be able to print the policy without losing the any part of the

document running off the margin.
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1110 - ASSESSMENT OF CORPORATION GOALS

One of the major functions of the Board of School Trustees is to work with the administration to
establish the goals by which the Corporation can accomplish its mission and to provide the
resources pecessary fnr |he|r Because of th the Board places on

the following policy for effective assessment of the
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In conjunction with its annual evaluation of the Superintendent, the Board shall also provide the time
the

for both the Board and the administration to assess the progress of the Corporation, during

previous year tovard (he achievemont of curent goas. Botn the Superintendonts evaluton and

the progress-assessment of goals shall take place at a time of the year when the following
conditions are most favorable to assure this policy operates as intended.

A

Adequate and reliable data on results-to-date of each Corporation goal is
available (AG 1110) so assessment and evaluation can focus on how
the Corporation is accomplishing its goals.

of the C ion's leaming
programs as Wil 55 avaiuations of key administrators and other staff
have been completed so such data is available for reference by the
Superintendent and Board during the assessment of Corporation goals
and the evaluation of the Superintendent.

The Board uses this assessment/evaluation time period to assess the
effectiveness of the Board, as a whole, as well as each Board member
(Form 0134 F1).

Summaries and synthesized data, compiled from the evaluation of the

he Boards and the evaluation data on
programs and staff, are avallahla to serve as reference information when
determining the reasons for progress and/or lack of progress toward
accomplishment of Corporation goals.

This annual process of assessing/evaluating the Board, the Superintendent, staff, programs, and
resources shall not be considered finished until:

A

Corporation goals and the strategies and actions being used to
accompiish them have been reviewed and reprioritized;

of the Corporation
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