
For years, schools across the 
country have allowed their 
seniors to paint a parking spot 
in their school parking lot. 
It is a right of passage for 

seniors, and gives the other 
classes something to look 
forward to. 
And, it allows them the 

chance to show a little bit of 
their creativity and to make 
another lasting memory be-
fore leaving high school and 
taking the next step in their 
life. 
Last school year, the Junior 

Advisory board at Madison 
Consolidated High School 
discussed the idea of trying 
to get permission to paint 
parking spots as a fund-raiser 
for that year’s prom. 
Sadly, the idea came too late 

in the school year.
But, when the new school 

year started, Principal Mi-
chael Gasaway announced 
that he had granted permis-
sion to allow students to paint 
parking spots.
To eligible to paint one, 

students must fi ll out an ap-
plication, pay $20, and submit 
a color sketch of  the artistic 
plan for their parking spot. 
A total of 37 students ap-

plied. Painting day was sched-
uled for the fi rst scheduled 
eLearning Day on Aug. 30. 
Starting at 8 a.m. that day, 

Mr. Gasaway stood out in the 
parking lot and drew names. 
As names were announced, 
each student had the oppor-
tunity to select the spot that 
would become their parking 
space. 
Because some students who 

were eligible to paint a spot 
were unable that day, Mr. 
Gasaway said they will be 
allowed to come paint their 
parking spots on Oct. 11, the 

next scheduled eLearning Day.
Mr. Gasaway said the event 

was so successful, he hopes 
that it will become a tradition 
for years to come.
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Setting course for the future of education

Additional space to allow 
Cub Enterprises to expand 
program, course o� erings

Five-year Strategic Plan establishes vision, sets goals and creates ‘roadmap’ for entire district

Building the Future. 
In three words, Superintendent Dr. 

Jeff Studebaker summed up the vision 
established in the new fi ve-year Stra-
tegic Plan for Madison Consolidated 
Schools.
The plan, spanning 2019-2024, was 

developed over the past few months 
by parents, teachers and administra-
tors working on six committees to 
determine how to best meet the needs 
of students today and, as education 
evolves, in the years to come.
The fi nal draft of the document was 

presented to board members during a 
work session held Thursday, Sept. 5 at 
the administration building. The board 
approved the fi nal version at its Sept. 11 
meeting.

Studebaker explained that the plan is 
based on discussions from roundtable 
meetings held throughout the district 
and a number of surveys seeking feed-
back on issues including district com-
munications and customer experience; 
facilities; student social, emotional and 
behavioral wellness; and curriculum. 
Each topic was assigned its own plan-
ning team, with some administrators 
and staff sitting on multiple teams.
“This is a living document that will 

guide our work, refi ne our practice and 
build our students into the adults they 

are meant to become,” Studebaker 
said. “The goal is for the plan to drive 
our daily existence, not to be put on a 
shelf and never looked at again. It will 
adapt and grow as things change, or as 
data shows revisions are needed.”
The Strategic Plan is different from 

the state-mandated annual School Im-
provement Plans, but Studebaker said 
it will be the foundation for reshaping 
those plans at each school. 
At the heart of the plan is the district’s 

Mission Statement: “Valuing diversity 
and excellence, the Madison Consolidat-

ed Schools Corporation’s mission is to 
educate and inspire each student to suc-
ceed and responsibly build the future.”
Additionally, the plan includes the 

district’s Shared Belief: Everyone can 
and will learn in a nurturing, safe en-
vironment; every person is unique and 
has equal worth; diversity strengthens 
and enriches our community; education 
is the shared responsibility of students, 
families, teachers, staff and community.

Improving Customer Experience
Communications Coordinator Ashley 

Schutte, who chaired the Communica-
tions and Customer Experience Team, ex-
plained that responses from Thought-Ex-
change surveys conducted in recent 
months include specifi c concerns to 

By PHYLLIS McLAUGHLIN
Correspondent Editor

By Maddie Felts
Contributing Writer

The goal is for the plan to drive our daily existence, not to be put on 
a shelf and never looked at again. It will adapt and grow as things 
change, or as data shows revisions are needed.

–– Dr. Jeff Studebaker, Superintendent

‘
’

See PLAN, Page 5

Nearly 40 Madison Consolidated High School seniors signed 
up to participate in a prom fund-raiser, paying $20 each for the 
privilege of painting their very own parking space.

Seniors get 
creative with 

parking spaces, 
help raise funds 
for 2020 prom Big changes are in store for the 

Cub Engineering, Cub Manu-
facturing, collectively known as 
Cub Industries, and the Career 
and Technical Education (CTE) 
program at Madison Consoli-
dated High School.
Expansion of the existing 

program and the addition of 
new programs have been made 
possible because of  the dona-
tion of a new building to house 
district maintenance operations 
and also store equipment for the 
Madison Marching Cubs. 
Cub Industries will take over 

the old maintenance building, 
as well as the building that 
previously housed the Madison 
Alternative Program, which has 
moved to a wing at the former 
E.O. Muncie Elementary School. 
The additional space, located 

on the high school campus, will 
allow Cub to make room for 
donated equipment that they 
haven’t yet been able to use.
For example, CTE instructor 

Ryan Lamb said the new space 
allows them to put into opera-
tion a plastic injection-molding 
machine donated early on in the 
program by Royer Corporation. 
Lamb said they also plan to 
install a CNC milling machine, 
used to manufacture metal parts. 
The maintenance building will 

house a new paint booth, which 
was donated, and will provide 
more educational opportunities 
for students interested in work-
based learning. 
“All around, we’ll be able 

to do so much more, because 
we’ve now got room to grow,” 
he said, adding that the new 
space also will create an envi-
ronment similar to real-world 
manufacturing facilities.
All of this is possible be-

cause of the buy-in from local 
industries involved in the Cub 
program and the Cub Advisory 
Council. Council members help 
guide the program to meet the 
workforce needs they anticipate 
in the next few years. 

By PHYLLIS McLAUGHLIN
Correspondent Editor

See CUB PROGRAM, Page 6

$20,000 WHAS grant to bene� t 
special-needs students in district
   A 2019 grant from the 

WHAS Crusade for Chil-
dren brought $20,000 to the 
district, which will be used 
to buy equipment for spe-
cial-needs students.
Equipment to be purchased 

includes a device that will 
allow a preschool child, who 
is unable to stand on his own, 
to stand and participate in 
activities with his peers.
At the high school, a total 

body lift device will allow stu-
dents to be safely transferred 
from a wheelchair to the fl oor 
or onto a classroom seat.
Some of the funds will go 

toward updating existing 
equipment, some of which has 
been purchased with fund-
ing from past WHAS grants, 
said Lindsay Black, a district 
physical therapist and teacher 
at MCHS. 
The grant also will allow the 

district to buy items required 
to give privacy for students 
when they require medical 
assistance; items to accommo-
date our sensory-seeking and/
or sensory-avoiding students; 
alternative seating; compres-
sion vests; and items that are 
used to help improve students’ 
motor skills at various levels.



What an amazing 
start to the 2019-
2020 school year! 

Our teachers are back 
teaching and our students   
are back to learning. There 
are many amazing things 
happening at Madison Con-
solidated Schools.

It’s always incredible to see 
our students and teachers 
working and learning together 
in all of our buildings, but it is 
especially wonderful to walk 
through the halls and watch 
the work being done in the 
classrooms, gym, and cafete-
ria at Anderson Elementary. 
The newly reopened building 
is fi lled with excitement and 
the boundless energy of our 
students and teachers. 

Other than some air-condi-
tioning issues in a couple of 
places, Anderson’s start has 
been very smooth. We have 
been carefully watching to 
see how everything has been 
working; small adjustments 
will be taking place in the 
coming weeks to make 
things even better. 

Final paving will take place 
over Fall Break, and the City 
of Madison will be making a 
few minor lane and sign ad-
justments on Michigan Road 
to help smooth out the traffi c 

fl ow there, as well. Thank 
you to everyone who has 
been patient while dropping 
off or picking up your child. 
It has been noticed and is 
greatly appreciated!

Our enrollment is rough-
ly steady from a year ago...
which is actually a signifi cant 
increase of 40 to 100 students 
over what our projected enroll-
ment for the year. 

It is diffi cult to know right 
now, but we believe that 
the increase in enrollment 
is due, in no small measure, 
to the Book Rental donation 
from SuperATV. Thank you, 
Harold Hunt and the entire 
SuperATV team for your 
incredible support!

Our athletic teams and 
Marching Cubs are having 
a strong start to the year, as 
well. In particular, the boys 

soccer team has gotten off to 
an 8-2 start – their best start 
to a season since 2007. Our 
football team defeated Bed-
ford North Lawrence for just 
the fourth time in 26 years! 

The Marching Cubs have 
been doing incredibly well, 
nearly sweeping all of the 
specialty categories at the 
Columbus North Band In-
vitational and winning their 
overall division there.

Finally, MCS adopted a new 
Strategic Plan. This compre-
hensive plan includes several 
goals focusing on curriculum 
and instruction, social-emo-
tional-behavioral wellness, 
facilities maintenance and 
improvement, communication 
and customer experience, and 
fi nancial sustainability. 

Many of the initiatives in the 
plan are already under way or 
are deep in the planning phas-
es. It is hoped that several of 
the goals in the new Strategic 
Plan will be realized within 
the coming months. We look 
forward to the great things 
ahead of us this year. 

We are  Building the Future  
of our students and District. 
Thank you for choosing Madi-
son Consolidated Schools, and 
I hope you have a fantastic 
year!
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Board of Education

Administration
Dr. Je� ery Studebaker, Superintendent
jstudebaker@madison.k12.in.us

Bonnie Hensler, Director of Finance & Human Resources
bhensler@madison.k12.in.us

Kevin Yancey, Director of Operations
kyancey@madison.k12.in.us

Angela Vaughn, Director of Special Education 
avaughn@madison.k12.in.us

Jill Mires, Director of Elementary Education
jmires@madison.k12.in.us

Michael Gasaway, Director of Secondary Education
mgasaway@madison.k12.in.us

Madison Consolidated Schools operates one high school, one middle 
school and four elementary schools (each including preschool) serving 
approximately 2,700 students and their families in the Madison/Jef-
ferson County, Ind., area.

Our goal is to inspire success, boost con� dence through critical think-
ing and problem-solving, and encourage collaborative learning. Our 
rigorous academic curriculum includes a diverse curriculum path into 
our Fine Arts Academy, multi-faceted college-and-career-readiness 
programs, and work-based learning opportunities.

Enrollment remains steady; 
new Strategic Plan in place

Dr. Je� ery Studebaker

From the Superintendent’s Desk

Jodi Yancey, Vice President
jyancey@madison.k12.in.us
Larry Henry, Secretary
lhenry@madison.k12.in.us

Joyce Imel, Member
jimel@madison.k12.in.us
Jeanne Dugle, Member
jdugle@madison.k12.in.us

Ivy Tech Community 
College’s Madison 
Campus is a proud 

supporter of  Madison 
Consolidated Schools.

Rob Kring, President
rkring@madison.k12.in.us
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Another Year
Off to a Great Start!

MCS welcomes new teachers for the 2019-2020 school year 

Above, Mrs. Susan Thevenow 
enjoys a moment with two 

former fifth-graders as 
students entered MJHS for 

the first day of school.

At right, a teacher meets 
a student at Anderson 

Elementary, while a parent 
escorts her daughter into the 

building for preschool.

At far right, future zoologist 
Sydney Harper poses for a 

picture to commemorate her 
first day of Pre-K. 

Photos by Phyllis McLaughlin

Left, Mr. Dan Grill, new principal at 
Madison Junior High School, speaks 
with a student as teachers and staff 
direct students to their classrooms 
on the first day of school, Aug. 14.
 
Below, Mr. Andrew Smith, assistant 
principal at Anderson Elementary, 
greets students on their first day.

The new recruits  pose with district administrators in front of the MCS Administration Building after completing  new-teacher orientation.
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MADISON
fine arts ACADEMY

E N R O L L  TO D A Y !

@MCS_ArtsAcademy

M C H S . M A D I S O N . K 1 2 . I N .U S

7 4 3  C L I F T Y  D R .
M A D I S O N ,  I N
4 7 2 5 0

MCHS FINE ARTS COURSES
ADVANCED PLACEMENT (AP)

AP Art & Design, AP Art History, & AP Music Theory 

CHOIR
Beginning Choir, Intermediate Choir, 

Elite Advanced Choir, & Advanced Fine Arts: 
College Credit. Dual Credit for Music Appreciation

INSTRUMENTAL
Beginning/Intermediate Concert Band, 

Advanced Concert Band, Jazz Ensemble, 
Beginning Orchestra, Intermediate Orchestra, 
Piano & Electronic Keyboard, & Applied Music: 

Must Be Enrolled in Concert Band

Passion • Drive • Creativity • Skills

P r e p a r e  f o r  y o u r  
c r e a t i v e  t o m o r r o w.

m c s f i n e a r t s a c a d e m y @ g m a i l . co m

F O L LO W  U S !

THEATRE
Theatre Productions, Theatre Arts, 

Advanced Theatre Arts, Advanced Acting, 
& Technical Theatre

VISUAL ART
Intro. To Art 2D & 3D, Advanced Art 2D & 3D, 

Ceramics, Sculpture, Drawing, Painting, 
Digital Design, & Photography

Discover Our Passion!

All Performances at 
North Madison 
Christian Church

1400 E. State Rd. 62, 
Madison, IN 47250

Madison Consolidated 
Schools upgraded the dis-
trict’s phone system over the 
summer. 
This upgrade provides a 

number of benefi ts, including  
a signifi cant cost savings to 
the district. 
One main feature is a built-

in intercom system on each 
phone, which allows everyone 
in each building an effective 
and effi cient way to communi-
cate between classrooms and 
offi ces. Morning and afternoon 
announcements can be made 
using this new system, which 

also can communicate building 
alerts, security concerns or 
other issues, should they arise.
While all main phone num-

bers for each building have re-
mained the same, and all staff 
have the ability to call out at 
any time, there is now limit-

ed direct-line access to some 
individuals in each building. 
Previously, anyone could 
direct-dial teachers and other 
staff at any time during class,  
interfering with instruction.
With the new system, prin-

cipals/deans, building clerks, 

school counselors, school 
nurses and transportation 
personnel will be able to take 
direct-line phone calls. No 
changes have been made to 
these phone numbers.
Callers trying to reach spe-

cifi c teachers or support staff 
will be directed to leave a 
voicemail message, which will 
be transcribed and emailed 
to that person’s inbox. This 
allows us to protect instruc-
tional time.

Website updates
Additionally, in August we 

began working to merge all six 
individual school websites into 

our district-level site, www.
madison.k12.in.us, as well as 
adding fresh content.
All staff contact information 

will be located in one place on 
our site, and once the merger is 
completed, all contact informa-
tion will be updated.  Emails 
will be verifi ed and linked, 
photos of staff will be included 
when possible, and extension 
numbers will be included to 
reach the voicemail system 
through the automated attendant.
We will begin implementa-

tion of the Let’s Talk! platform 
as part of our Strategic Plan.
(see story on Page 1). This will 
provide a tool for us to measure 
and improve our response time.

District Phone Numbers
Administration Building, Wilson Ave. (812) 274-8001
Anderson Elementary School (812) 273-8528
Deputy Elementary School (812) 274-8007
Lydia Middleton Elementary School (812) 274-8005
Madison Junior High School (812) 274-8003
Madison Consolidated High School (812) 274-8002

By ASHLEY SCHUTTE
Communications Coordinator

Phone system upgrade improves district communications

Teachers, sta�  treated 
to a � rst-day breakfast

Early on the � rst day of the 2019-20 school 
year – two days ahead of students – the 

district’s teachers, administrators and sta�  
from all departments were treated with a 

breakfast and program, which included an 
inspirational welcome from the superinten-

dent, Dr. Je�  Studebaker, far right. Above, the 
cafeteria was a see of red at the breakfast.  At 

right, Ryan Lamb and Derek Herrick prepare 
for the rest of the day.

Photos by Phyllis McLaughlin
and Ashley Schutte

Partnerships, program expansion allows more girls to STEAM ahead
STAFF REPORT

Through a partnership with 
Girls Inc., Ivy Tech Commu-
nity College–Madison and 
SuperATV, Madison Junior 
High School is expanding its  
afterschool STEAM Camps 
for the 2019-20 school year. 
The two-week camps are 

scheduled to meet after school 
Mondays through Thursdays 
from Dec. 2 to Dec.12.
Two years ago, the school 

piloted the Girls STEAM 
Ahead Program for fi fth-grade 
girls in partnership with Girls 
Inc. and SuperATV. Girls in 
the program have participated 
in a variety of project-based 

learning experiences, in-
cluding robotics, design and 
engineering.
Last year, the program was 

expanded to include sixth-
grade girls. The program will 
continue for both grades.
This year, working with 

Ivy Tech, the program has 
expanded to include eighth-

grade girls, which will take 
place during the same two 
weeks as the others but will be 
held on the Ivy Tech campus. 
The goal is for the girls to 
become familiar with the cam-
pus and classrooms, as well 
as what Ivy Tech has to offer, 
should the decide to pursue 
education beyond high school. 

The program will allow the 
eighth-graders to experience 
various activities and explore 
career opportunities in  cod-
ing, robotics, engineering and 
design.
Information will be sent out 

in October to families about 
the camps and how to sign 
their students up to participate.
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ARE YOU AN ATHLETE? 
Fountain Alley BodyCare downtown has COMBAT BAR SOAP! 
 
Specially formulated to combat: Athletes Foot, Acne, Ring-worm, and other microbial threats 
that plague the locker room. 

Because you need soap that works as hard as you do 

Also available as NATURAL DEODORANT 

FountainAlleyBC.com 258 Clifty Drive, Madison, IN 47205  l   (812) 273-3135   l   www.craigtoyota.com

Craig Toyota
Sales l Service l Parts l Bodyshop

Thank You!
For Voting Us Madison’s 2019*

*Madison’s Best were chosen
by a vote of members of the

Madison Area Chamber of Commerce

Why? Because we have the

... Each new car sold carries Craig’s 
Lifetime Warranty plus Toyota’s Complimentary 

24 Months/25,000 Mile Free Maintenance!

Best Dealer!
Best People!
Best Prices!

Best Place to Buy a Car

And ...

be addressed; the top issues include time-
ly response to emails and phone calls to 
faculty and staff from parents and others 
in the community, calendar updates, and 
advance notifi cations to assist families in 
planning for upcoming events.
“At the elementary schools, each 

teacher is working with 20-plus students 
daily; at the junior high and high schools, 
teachers may work with more than 100 
students throughout the day,” Schutte 
explained. 
“Communication becomes more diffi cult 

from a volume standpoint, both in number 
of students and opportunities, and we 
realize we have to be more effi cient with 
our response times,” she said. Time is a 
valuable commodity for everyone, and the 
goal is to make communication within the 
school district easy and convenient. 
The plan also calls for an expansion of 

empathy training. 
“Smiles go a long way,” Schutte said, 

adding, “we have to meet where people 
are and understand that we are all there 
to do what’s best for the kids.” 
Schutte said the plan also includes 

implementing a system to measure the 
effi ciency of response times, part of which 
means funnelling questions directly to an 
individual best able to provide an answer.
This system also will include a “fol-

low-up loop” to immediately seek input 
from each person contacting the district 
about their “customer experience with 
us,” she said.

Behavioral wellness Initiatives
Angie Vaughn, Director of Special 

Services, chaired the Social, Emotional 
and Behavioral Wellness Team, which 
set forth three specifi c strategies.
First, develop positive interpersonal re-

lationships by continuing the preventive 
disciplinary program called PBIS – Pos-
itive Behavior Interventions & Supports 
– which works to identify at-risk students 
and provide services before their behav-
ior becomes a serious problem.
Additionally, Vaughn said the district 

will provide targeted professional devel-
opment to ensure teachers feel prepared 
to meet the needs of their students, pro-
moting parent collaboration and creating 
a supportive learning environment.
Second, Vaughn said, is to continue to 

implement Early Warning Intervention 
and Monitoring System (EWIMS) for 
students in third grade and above; and, 
for students in preschool through second 
grade, to ensure families have access to 
available resources, including early child 
care.
Third is to enhance collaboration 

between the schools and the community 
to meet students’ needs and expand 
student support programs.
“We are seeing the need for these 

programs, and that need is driving 
this work,” Vaughn said. 

Raising expectations
The Curriculum and Instruction 

Team, co-chaired by Rykers’ Ridge 
Principal Jill Mires and MCHS 
Principal Michael Gasaway, created 
a 19-point strategy to improve ac-
countability and set higher expec-
tations. In addition to their roles as 
principals, Mires and Gasaway are 
directors of Elementary Education 

and Secondary Education, respectively.
One of the strategies, the “8-and-a-

Half” program, an eight-week summer 
school program that will begin in the 
summer of 2020. An extension of our ex-
isting summer school programs, this will 
provide students the necessary support 
to help with the transition from eighth 
grade to ninth grade. Students who do 
not successfully complete the program 
will repeat their eighth-grade year. 
Another is the creation of the Madi-

son Career Academy, which replaces 
the practice of sending MCHS students 
to the Southeastern Career Center (an 
annual $200,000 cost to the district) and 
offering several of the same programs 
here. The latest program, Cub Diesel, is 
planned to start next fall. 
Additionally, Gasaway said the district 

will study its use of eLearning Days. 
Working with Five Star Technologies, 
the district will conduct a study to deter-
mine the effectiveness and effi ciency of 
the current structure. 
Other parts of the Strategic Plan outline 

adjustments to the curriculum that focus 
on improving math and reading skills 
districtwide. 
Speaking on behalf of the Financial 

Sustainability and Facilities Maintenance 
and Improvement teams, Dr. Studebak-
er said the Strategic Plan will focus on 
improving energy effi ciency, specifi cally 
ahead of planned rate hikes at Duke En-
ergy, which provides electricity through-
out the district.
For example, LED lights will be used 

to replace conventional, less-effi cient 
lighting as needed, and the district will 
install solar energy panels on the rooftops 
of its buildings that can support them. 
The solar-energy plan alone, Studebaker 
said, could save the district as much as 
$100,000 per year at Duke’s current ener-
gy rates, and even more when those rates 
increase by 11 percent, as anticipated.
“We will be intentional about how we will 

use the savings from solar and LED power 
projects,” Studebaker said, adding that as 
much as half of those funds will be put 
directly back into building maintenance.
The plan also addresses the future of the 

former E.O. Muncie Elementary School, 
which this year now houses the Madison 
Alternative Program. MAP operates in the 
wing that formerly housed fourth grade 
and special-education classes, Studebaker 
said.  Other areas of the building will pro-
vide offi ce space for the district’s Informa-
tion Technology department. Portions of 
the building also may be offered as rental 
space, which would generate revenue to 
help with utility and other expenses there.
The bottom line: “E.O. Muncie isn’t 

going anywhere. We’re not selling it for 
condos,” Studebaker said, referring to 
a long-circulated rumor that the district 
planned to sell the building and the sur-
rounding 10 acres to developers.
Also, because the district’s predicted 

loss of 40 elementary students this year 
never happened, the newly reopened 
Anderson Elementary School is already 
close to capacity; as a result, intervention 
specialists are forced to meet with stu-
dents in hallways and repurposed closets.
Therefore, the plan includes implement-

ing “an analysis of all four elementary 
buildings to see what our options are to 
relieve our growing pains,” Studebaker 
said. “The goal is to maintain or increase 
programming for students, which may 
require some hard choices. But that’s 
what we’re supposed to do.”

STRATEGIC PLAN
from Page 1

Create one-of-a-kind holiday decorations! 
Invite all of your artistic friends! 

Parties/classes can seat up to 40 people!

602 W. Main St., Madison, INthelittlegoldenfox.com(812)  274-1080

Paint Your Own
Pottery  l  CanvasOR

Call or Contact Cara online!

Everything you need to know 
about district eLearning Days

Madison Consolidated Schools 
have several eLearning days built 
into the district’s school calendar. 
So, what are eLearning days?
These are scheduled to give 

students – from preschool to high 
school – opportunities to become 
comfortable with many forms of 
technology and the overall digital 
environment. 
What may begin as game-play 

quickly turns to educational tools 
and resource location, online job 
applications, and later collabora-
tive work teams. eLearning instils 
self-discipline within a student 
from an early age aimed to teach 
them the best ways to manage their 
time and course load effectively. 
It also creates an exciting, self-di-

rected learning path for students.
Additionally, on eLearning days, 

teachers are able to participate in 
professional development, where 
they learn about new educational 
tools and resources that they can 
bring back to their students.
At the elementary level, we work 

with students during in-school 
practice days to prepare them for 
upcoming eLearning days. On 
those days, preschool classes are in 
session as normal.

Scheduled days vs. 
inclement weather days

There is a difference between 
scheduled eLearning and eLearn-
ing days implemented because of 
inclement weather.
First, most scheduled eLearning 

days are optional. All buildings 
remain open to give parents and 
guardians the option of sending 
their student to school, rather than 
allow them to stay home. Buses 
will run on their regularly sched-
uled routes, and meals will be 
served. 
In each building, supervised study 

areas are set up for the students 
who choose to attend school.
By contrast, in the event of 

inclement weather, all buildings 

– including preschool programs – 
will be closed. There will be no bus 
transportation, no preschool classes 
and no meal service.
So, if buildings are open, pre-

school is up and running. When 
buildings are closed, preschool is 
also closed. 

What about 
internet access?

Families who do not have ac-
cess to the internet are asked to 
contact each child’s teacher to let 
them know ahead of time, so that  
assignments can be downloaded 
in advance. This will enable the 
student to complete any assignment 
without the internet.
Mandatory eLearning days have 

been set for Oct. 11 and Nov. 5, 
Election Day. All buildings will be 
closed those days, and there will be 
no preschool.
Optional eLearning days are set 

for Feb. 3 and March 20. Elemen-
tary students may opt to come to 
school; preschool classes will be in 
session as normal.
For those students who wish to 

participate in off-campus learn-
ing, assignments will be available 
through Google Classroom. Teach-
ers will be available at set times 
throughout the day should there be 
questions on assigned work. These 
times will be communicated to 
your student. 
Should you have technical issues, 

please contact us at technologysup-
port@madison.k12.in.us.

eLearning Schedule
Districtwide

Friday, Oct. 11: All school 
buildings closed for the day
Tuesday, Nov. 5: All schools 
closed for Election Day

Optional days for K-4:
Monday, Feb. 3
Friday, March 20

By ASHLEY SCHUTTE
Communications Coordinator
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on Our team!
Now Hiring 

for the 2019-2020 school year. 
Our greatest need is for

Substitute Teachers 
& Bus Drivers

WE WANT

It is the policy of Madison Consolidated Schools not to discriminate on the basis of 
race, color, religion, sex, national origin, handicap, or age, in its programs or employ-
ment policies as required by the Indiana Civil Rights act (I.C. 1971, 22-9-1); Public Law 
218 (I.C. 1971, Title 20); Titles VI and VII (Civil Rights Act 1964); the Equal Pay Act 
of 1973; Title IX (1972 Education Amendments): Public Law 94-142; and Public Law 
93-112, Section 504.

Interested in working with great kids and great staff?
Ready for your Superhero status?

If so, contact MCS at (812) 274-8001 for more information. 
Or, visit www.madison.k12.in.us and check out our Careers page 

to apply for these or other available positions listed.

You!

History. Happened. Here.
Historic Eleutherian College, est. in 1848, stands as a testament to area residents who risked it all

as they worked to eliminate slavery in the United States. Come celebrate and learn more! 

HEC’s  Annual Fall Gathering
10 a.m. to 4 p.m. Saturday, Oct. 5*
6927 W. State Route 250, in Lancaster, Indiana

Free Local History Presentations
1 p.m. A President’s Granddaughters? Two young students and their family story            Phyllis McLaughlin

2 p.m.  The Thomas Craven Connections: Across State Lines                                      Danielle Foulk, Oxford, OH

3 p.m.  Eleutherian College: A Road to Freedom                a one-woman play by Charlotte Battin, Columbus, IN

*Rain or shine; presentations held indoors.      Bring a picnic!       Tour the building!     

Varsity Cross Country (boys and girls)
Sept. 28 Duke Meyer Invitational
Oct. 5 HHC Championships @ Hanover College
Oct. 12 IHSAA Sectionals @ Hanover College

Varsity Football
Sept. 27  @ Mitchell
Oct. 4  Jeffersonville
Oct. 11 New Albany
Oct. 18 @ Columbus East
Oct. 25 IHSAA Sectionals (location TBD)

Girls Varsity Golf
Sept. 28 IHSAA Regional @ Greenwood

Boys Varsity Tennis
Sept. 23 HHC – Round 1 @ Bedford North Lawrence
Sept. 25 HHC – Round 2  (location TBD) 
Sept. 27  HHC – Final Round  (location TBD)
Sept. 30 Lawrenceburg
Oct. 2 IHSAA Sectionals @ Jennings County

Girls Varsity Soccer
Sept. 25 Corydon Central
Sept. 26 Jennings County
Sept. 30 @ Seymour
Oct. 3 Floyd Central
Oct. 8, 10, 12  IHSAA Sectional  @ Scottsburg

(Game draws will be made to determine dates)

Boys Varsity Soccer
Sept. 24 Providence
Sept. 26 @ Columbus East
Sept. 28 Bedford North Lawrence
Oct. 1 New Albany
Oct. 3 @ Floyd Central
Oct. 7, 8, 9, 12  IHSAA Sectionals @ Madison

(Game draws will be made to determine dates)

Varsity Volleyball
Sept. 26 Jeffersonville
Sept. 28 @ Bedford North Lawrence
Oct. 1 @ Jennings County
Oct. 3 New Albany
Oct. 5 Christian Academy of Indiana
Oct. 8 @ Columbus East
Oct. 10 Floyd Central
Oct. 15, 17, 19 IHSAA Sectionals @ Silver Creek

(Game draws will be made to determine dates)

Remaining 
Varsity Fall Sports 

Schedules

Jamboree kicks o�  fall sports

Photos by Phyllis McLaughlin

Left: The girls golf team 
– from left, Grace Bron-
kella, Alivia Brawner, 
Jenna Imel and Keara 
Eder, and Coach Jake 
Shockley – enter the 
MCHS stadium as this 
year’s teams were 
introduced to a crowd of 
family and friends. 

Right: The boys soc-
cer team and other fall 

teams held scrimmages 
during the Jamboree. 
From left are players 
Dylan Eblen, Carter 

Schutte, Grant Smith, 
Luke Bryant, Will Heitz 

and Nate Hamby. 

Left: Cheerleaders 
take the fi eld, from 
left, Mia Mires, Erin 
Burkhardt (behind 
Mires), Zoe Bullock 
and Jayme Lee.

Above: Coach Janet Hertz, far left, enters with her girls soccer team: 
from left, Lani Stockdale, Harper Watson, Alex Banta, Breck Ralston, 
Casey Dyer, Taylor Lynch, Jordyn Bilz, Kennedy Stidham, Claire Bilz, 
Abby Ferguson and Jesse Dyer.

Above, Cubs volleyball and football teams head up the parade of athletes, led by an engine from 
Madison Fire Department Clifty Station 6.

Photos by
Phyllis McLaughlin

The end goal of the 
program, Lamb said, is 
for students to complete 
certifi cation and program 
requirements, giving them 
the opportunity to get 
good jobs after gradua-
tion, especially for those 
students who don’t plan to 

attend a four-year college. 
However, he added, there 
are still many dual-credit 
opportunities through the 
school’s partnership with 
Ivy Tech Madison.
The space currently 

housing Cub Manufac-
turing, transportation and 
construction labs in the C 
Wing at the high school, 
next year, will house Cub 

Diesel, a new program 
that will teach students 
how to work on and 
repair diesel engines. 
Greg Lamb was hired to 

lead the Cub Diesel pro-
gram and is working to 
build the curriculum and 
has secured donations of 
equipment. The program 
is expected to be in place 
in the fall of 2020-21.

Cub Program
from Page 1

Visit www.madisonathletics.org or download the FREE 
EventLink app for ALL sports schedules for MCHS and 
MJHS – it syncs to our scheduling software so you can 

receive noti� cations for any last-minute changes,
delays or cancellations!
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